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I960 - 1962 AGREEMENT
ALAMEDA COUNTY RETAIL DRUGGISTS GROUP 
and
RETAIL POOD CLERKS' UNION, LOCAL 870
THIS AGREEMENT, made and entered into as of the 7th day of October 
I960, by and between United Employers, Inc., as bargaining agent of, and for and on behalf 
of, those employers listed on Exhibit A attached hereto and hereby made a part hereof, 
which said employers are hereinafter called "Employer", First Party, and Retail Pood Clerks' 
Union, Local 870, hereinafter called "Union", Second Party, chartered by the Retail Clerks 
International Association, affiliated with the American Federation of Labor and Congress of 
Industrial Organizations.
W I T N E S S E T H :
In consideration of the premises and of the respective promises, agreements and 
covenants of said parties hereto, they do hereby rautally agree as follows, to wit:
REGISTERED PHARMACISTS AND UNREGISTERED EMPLOYEES 
SECTION I, RECOGNITION OF THE UNION
The Employer hereby recognizes the Union as the sole and only authorized bargaining 
representative for all employees of the Employer's drug store or stores in Alameda County 
who are actively engaged in the handling or selling of merchandise, including Registered 
Licentiates in Pharmacy and/or unregistered sales people, stock clerks or persons doing 
both sales work and stock work employed by the Employer; but excluding employees doing 
exclusively the following work: culinary, office, delivery, initial promotional display 
and store maintenance. Said Licentiates, sales clerks and/or stock clerks are herein­
after referred to as "Employees".
SECTION II. EMPLOYMENT OF UNION MEMBERS
(A) On and after thirty (30) days of employment each employee shall become and re­
main a member of the Union as a condition of employment, provided, however, that the Employer 
shall not be obligated to discharge any employee in violation of the National Labor Relations 
Act as amended.
(B) In order to assist in the operation of this Agreement it is agreed as follows:
1. Whenever the Employer hires an employee he will at once inform the said 
employee of the terns and provisions of this Agreement and of the obligations of said 
employee thereunder and will also, at once in writing, notify the Union of such employment 
giving the name, address and telephone number, as well as the date, the place of employment, 
and the job classification.
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2. The parties trill cooperate so that in the event the Employer is to retain 
said employee after thirty (30) days of employment, such employee shall have complied 
with his obligations hereunder to retain employment.
3. In the event an employee files an application with the Union to become
a union member before such employee has been in the employ of the Employer far thirty (30) 
days, the Union will not initiate said employee within the thirty (30) days unless approved 
by the Employer.
4. During the employment of any person while such person is not a member of 
the Union, the Employer shall pay said person so employed at the regular Union wage pro­
vided for in this Agreement for the class of work said person is doing, and shall in all 
other respects require said person to work under, and live up to, all Union rules and 
regulations covering said employment, as set forth in this Agreement.
SECTION III. DISCHARGE AND DISCRIMINATION AGAINST EMPLOYEES.
(A) During the term of this Agreement, employees covered hereby will not be required 
to cross the picket lines of sister trade unions engaged in bona fide labor disputes 
directly involving any employees of the Employer, provided such disputes are sanctioned 
under the laws of the A.F.L.-C.I.O. If, however, the Employer ceases operation of the 
department of his business directly affected by such disputes, there shall be no steppe 
of work by the employees covered hereby, nor shall there by any stoppage of work due to 
jurisdictional disputes or merchandise boycotts.
(B) The Union recognizes the right of the Employer to discharge any employee for 
drunkenness, dishonesty, incompetency, failure to obey operating rules, or other just 
causes. In the event any employee contests the cause of his or her discharge the Employer 
agrees to take the matter up with the duly authorized representatives of the Union, and 
if they cannot agree that such discharge is justified, the matter may be referred to arbi­
tration as provided in Section XVIII of this agreement, In the event the employee is rein­
stated by mutual agreement of the Employer and the Union, through award of arbitration or 
otherwise, the employee may be compensated for time lost.
SECTION 17. CLASSIFICATIONS AND DUTIES
(a ) Clas sifications
1. Employees Whenever the word "employee" is used in this contract with 
respect to a Licentiate in Pharmacy, it is as that term is understood and provided for 
under the Business and Professions Code of the State of California as it now exists ©r 
as it may hereafter be amended.
2. Registered Licentiates A registered licentiate in Pharmacy is: one who 
has been registered as a licentiate in Pharmacy by the California State Board of Pharmacy, 
and who has complied with all of the laws pertaining to Pharmacy and rules and regulations 
of said Board of Pharmacy relative to annual renewal certificates. This classification 
shall include those persons who have been granted temporary permits as licentiates in 
Pharmacy, by the California State Board of Pharmacy, prior to taking the examination for 
permanent registration.
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3. Part-Time and Reliefs All registered licentiates in Pharmacy not regularly 
employed on a full-time basis shall be classified as performing, (l) part-time, and (2) re­
lief work.
A part-time registered employee is an employee who is regularly employed 
on a monthly basis for not less than twenty (20) hours each week in any one establishment.
A relief registered employee is an employee other than a regular employee 
or part-time employee, who works less than twenty (20) hours each week in any one establish­
ment, and does not operate on an established monthly schedule.
4. Managing Clerks A managing clerk is;
(a) A pharmacist acting in the capacity of assistant manager, or spending 
the majority of the time compounding prescriptions, or performing other additional duties; or
(b) A non-registered employee who has the responsiblity of directing the 
operation of the business.
5. Beginner Clerk; A beginner clerk is a non-registered employee who has had 
less than six (6) months' experience in the position in which he or she is employed.
6. Any non-registered employee working less than forty (40) hours per week 
shall be considered as performing relief work.
(b ) Duties;
1. It is understood and agreed that the duties of registered pharmacists 
shall be the compounding of prescriptions, the selling of merchandise and other related 
incidental duties.
2. The duties of non-registered employees under this contract shall be the 
selling of merchandise, the stocking of shelves and other related incidental duties, 
provided, however, that the Employer agrees to the limitation of the sale of drugs by 
persons other than pharmacists, as provided under the Business and Professions Code of 
the State of California.
(C) No Employer shall enter into any contract or arrangement with any employee, 
or establish any rule or regulation which is contrary to or inconsistent with the pro­
visions or purposes of this agreement.
SECTION V . WORKING HOURS AND OVERTIME
(A) Eight (8) hours shall constitute a day's work. Forty (40) hours consisting of 
five (5) days of eight (8) hours each in any calendar week (i.e. Sunday through Saturday) 
shall constitute a week's work, except that in a holiday week thirty-two (32) hours con­
sisting of four (4) eight (8) hour days shall constitute a week's work.
60-92
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(b ) All work performed in excess of nine (9) consecutive hours a day, exclusive of 
one (l) hour for meals; or in excess of thirty-two (32) hours in a holiday week, exclusive 
of the holiday; or in excess of forty (40) hours in any other week, shall be deemed overtime 
and paid at the overtime rate of one and one-half (l^) times the regular straight-time rate.
(c) Including the lunch period, the hours comprising the day’s work for all em­
ployees shall be worked consecutively,, Both male and female employees shall receive one 
continuous and uninterrupted hour off for lunch at approximately the middle of the working 
day. No employee shall be required or allowed to perform any duties of his employment 
during his lunch period.
(d ) Other hourly schedules may be arranged by mutual agreement between Employer and 
employee, provided the hours shall in no event exceed forty (40) hours in any one (l) week. 
This section applies only to part-time and relief employees, but in any event all employees 
will be paid overtime for all work in excess of eight (8) hours in any one day or forty (40) 
hours in any calendar week, or for all work performed on the sixth or seventh day worked
in any calendar week.
Overtime required by an epidemic shall be paid for at the straight-time rate. 
Female employees shall not work in excess of the maximum prescribed by law.
J e )
(F)
SECTION VI. SCHEDULE OF WAGES
The following schedule of minimum wages shall be maintained by the parties hereto 
\ during the term of this Agreement, and the Employer shall and hereby agrees to pay wages in 
compliance therewith; it being understood and agreed that all wages fixed in this contract 
are so fixed upon the basis of an eight (8) hour day and forty (40) hour week for both 
male and female employees worked over a period as set forth in Section V above. All em­
ployees shall be paid weekly and within six (6) days after completion of work.
/  f t(a ) Effective September 1. 1960 ^  f t s  C
Registered Pharmacists; Per Week Per Hour
Overtime 
Rate
Managing Clerks $177.55 *4.44 $6.66
Licentiate Pharmacists 166.00 4.15" 6.225
Relief or Part-time Registered Pharmacists (lQ$ in addi­
tion to above 
rate)
Unregistered Emnlovees;
4.565 6.847
Receiving, Shipping, Stock Clerks
and Sales Clerks 
Beginner Clerks
82.00 2.05 3.075
1st 3 months 74.00 1.85 2.775
2nd 3 months 78.00 1.95 2.925
Relief work for all classifications of unregistered employees, 100 per hour 
above scale.
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\Overtime
Registered Pharmacists: Per Week Per Hour Rate
Managing Clerks $183.55 $4.59 $6,885
Licentiate Pharmacists 172.00 4.30 6.45
Relief or Part-time Registered Pharmacists (1C$ in addi-r 4.715 7.0725
tion to above
rate)
Unregistered Employees:
1
Receiving, Shipping, Stock Clerks
and Sales Clerks 85.00 2.125 3.1875
Beginner Clerks
1st 3 months 77.00 1.925 2.89
2nd 3 months 81.00 2.025 3.04
Relief work for all classifications of unregistered employees, 100 per hour 
above scale.
(C) All bonuses and commissions shall not be considered salary, but are to be 
considered as extra compensation over and above the minimum salary, provided the Union 
recognizes the matter of bonus and commission is a matter within the discretion of the 
Employer.
(d ) Any employee receiving a higher salary at the time of signing this agreement 
than provided for in the schedule of minimum wages shall not receive any reduction by 
reason of the execution of this agreement.
I (E) Any employee whose earning capacity is limited because of physical handicaps 
or other infirmities may be employed on suitable work at a wage agreeable to the Employer, 
employee and the Union? it being further understood that under no circumstances shall 
any employee be employed under the provisions of this subsection before the Employer, 
the Union and the employee involved each secure a written statement agreeing to the terms 
and conditions of such employment, signed by the Employer and the employee involved and 
the authorized representative of the Union.
(?) All full-time basis employees are guaranteed a full week's work.
(G) Any person reporting to work when called by the Employer for relief work 
shall be paid for not less than four (4) hours' work.
(h ) Any person reporting to work when called by the Employer on any of the holi­
days hereinafter listed shall be paid for not less than eight (8) hours' work.
(i) Sunday Premium; Each employee working on Sunday shall be paid premium pay 
additional to any other pay the employee is entitled to under this agreement. Said 
premium shall be one dollar ($1.00) per hour or one-half (£) his straight-time rate, 
whichever is less.
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SECTION VII, HOLIDAYS
On Sundays and holidays work shall be divided equitably and alternately# The 
following shall be holidays:
Employees covered by this agreement shall receive their day's pay at their straight- 
time rate of pay in effect for their base classification as holiday pay when the holiday 
is not worked by the employee, except when without permission of the Employer the employee 
fails to report either the day before or the day after the holiday# Employees working 
on any of the above holidays shall be paid for time worked within the hours of the shift 
at their straight-time rate of pay in addition to their holiday pay# In the event any of 
the above-named holidays falls on a Sunday, it shall be observed on the following Monday.
Holiday pay for holidays not worked by part-time employees shall be based upon 
one-fifth (l/5) of the employee's average hours worked per week for the preceding six (6) 
weeks (or preceding period of employment if less than six (6) weeks)#
SECTION VIII. VACATIONS
All regular employees who have been working for the Employer continuously for one 
(l) year shall be given two (2) weeks' vacation with pay.
All regular employees who have been working for the Employer continuously for 
five (5) years shall be given three (3) weeks' vacation with pay, it being expressly 
understood, however, that no employee shall become entitled to a prorate vacation of the 
third week of vacation unless the employee shall have completed five (5) years of service 
with his Employer.
Vacations shall be taken at times designated by the Employer, which time shall be 
between May 1st and September 30th, unless otherwise mutually agreed upon# If a holiday 
falls within the employee's vacation time, the employee shall be granted an extra day's 
vacation for such holiday.
A week's vacation pay shall consist of the sum arrived at by multiplying the 
employee's straight-time hourly rate at the time of his taking his vacation by the 
average number of hours in his scheduled work weeks during the year preceding the 
taking of his vacation.
Vacation pay shall be drawn in advance of the vacation period.
Vacations may not be accumulated from one (l) year to another#
New Year's Day 
Washington's Birthday 
Memorial Day 
Independence Day
Labor Day
Veterans' Day (November 11) 
Thanksgiving Day 
Christmas Day
- 6 -
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Any employee who has not been with the Employer for a yearf but who has worked for 
the Employer continuously six (6) months or more and his employment is severed, shall 
receive upon severance of employment a prorate vacation pay in ratio to the time worked 
bears to his rate of vacation pay for two (2) weeks.
Employees who are qualified for vacation as set forth above and have their employ­
ment severed, and who have worked any period subsequent to that for which they have re­
ceived a vacation, shall receive upon termination of employment, prorate vacation pay in 
ratio that the time worked bears to the vacation.
Subject to Section XVIII - Arbitration, an employee discharged for proven dis­
honesty or gross misconduct shall have forfeited all vacation pay including any pro rata 
vacation pay otherwise due.
SECTION IX. VISIT TO DRUG STOBES
Officials of the Union shall have the right to visit drug stores for the purpose 
of checking upon violations and the Employer agrees to cooperate with the Union in this 
respect. It shall also be permissible for the Business Agent of the Union to collect 
dues in the stores, provided, however, that all visits to drug stores either for the 
purpose of collecting dues or checking upon violations shall be at such time and in such 
a manner as to cause as little inconvenience to the Employer's business as is possible 
under the circumstances.
SECTION X . CHARITY
The Union shall and hereby agrees to conduct and handle any and all contributions 
and campaigns for charitable and other purposes among its membership in such instances 
as it deems advisable, but in no event shall the Employer carry on the same among his 
employees, nor shall any employee be required by the Employer to participate in any of 
said matters.
SECTION XI. STORE MANAGERS
Wherever five (5) or more Pharmacists and/or Non-Registered persons are employed 
in any one (l) store in the selling of merchandise therein the Employer may if he so 
desires, designate one (l) of the employees in said store who shall have the responsibility 
of directing the operating of the business, as an executive for such store, in which 
event such executive shall not be subject to the terms of this agreement. It is under­
stood and agreed, however, that such executive, although not subject to the terms of this 
agreement may become a member of the Union.
It is understood and agreed that there shall be only one (l) executive in any one 
Xl) store whether such executive be a Pharmacists or Non-Registered person.
60-92*
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SECTION XII. UNIFORMS AND CAPS
Whenever the Employer demands the weaning of a uniform and/or head covering, the 
same shall he paid for, laundered and cleaned by the Employer, and it shaill be required 
by both parties hereto that all apparel shall bear the union label of the American 
Federation of Labor-Congress of Industrial Organizations, unless the same is not avail­
able, and all laundry and cleaning of such appairel shall be done by an establishment 
employing exclusively American Federation of Labor-Congress of Industrial Organizations 
help.
SECTION XIII. STORE MEETINGS
If compulsory sales and educational meetings are called by the Employer, they shall 
be on the Employer's time.
SECTION XIV. INDUSTRY COMMITTEE
Upon signing of this agreement, there shall be established a permanent committee 
to be known as the "Industry Committee". It shall be made up of an equal number of the 
Employers and the Union; such number shall be jointly agreed upon. This Committee shall 
meet regularly at a mutually agreed time and place. /•)
The purpose of this Committee shall be to investigate into and jointly act upon 
all mutual problems affecting the welfare of the Industry. j
SECTION XV. SENIORITY
(a ) Seniority shall be the controlling factor in all layoffs and rehires, provided 
that in the reasonable judgment of the Employer, merit and ability to do the required 
work are approximately equal.
(b ) Seniority shall be broken by:
1. Discharge for cause.
2. Quit.
3. Six (6) months' unemployment with Employer.
4. Failure to return to work within ten (lO) days following mailing 
of a written registered notice to the employee's last address.
(c) Seniority shall commence after ninety (90) days continuous employment.
SECTION XVI. SICK LEAVE
All employees covered by this agreement who have been continuously employed by 
their Employer for a period of at least one (l) year shall be entitled to twelve (12) 
one-half (•£•) days sick leave with pay per year, provided, however, that part-time and 
relief pharmacists and relief unregistered employees shall be entitled to receive sick 
leave only in the ratio that their actual time being worked per week at the time of ill­
ness bears to forty (40) hours per week. For example, a part-time employee working twenty 
(20) hours per week at the time of illness would be entitled to receive six (6) half days.
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Sick leave shall be cumulative and beginning with the employee's first anniversary 
date of employment following September 1, 1957 unused sick leave from the previous year of 
employment shall accrue from year to year, not to exceed a maximum of sixty (60) half days.
Paid sick leave will commence on the third consecutive work day of each illness or 
injury, except that paid sick leave will commence on the first day of illness or injury 
if the employee is hospitalized on that day or there is attending medical care on that day. 
Reasonable proof of illness may be required by the Employer, and false claims are just 
causes for discharge under Section III (B).
For the purpose of this paragraph, half-pay shall mean four (4) hours' pay at the 
employee's regular straight-time classification rate at the time of illness. The waiting 
period herein provided, before half-pay commences, shall apply for each illness in case 
the sick benefit allowance has not been used up in previous illnesses.
SECTION XVII. LIABILITY INSURANCE
The Employer shall at his own expense cover each registered pharmacist in his employ 
with liability insurance in the amount of not less than twenty-five thousand dollars ($25,000) 
for any damages or claim of damages arising in the course of employment out of the prepara­
tion, filling or dispensing of prescriptions, drugs, or medicines, or the giving of direc­
tions, as to the use or administration thereof. Upon request of the Union, the Employer 
shall submit evidence of such insurance.
SECTION XVIII. ARBITRATION
It is the desire of both parties to this agreement that matters of difference be 
settled amicably. With this purpose, it is hereby agreed that when mutual adjustment in 
such matters cannot be arrived at^ . both parties shall proceed to create an Arbitration 
Board for the purpose of submitting to it such matters of difference, and in such event 
this Arbitration Board shall be composed of two (2) representatives appointed by the Union 
and two (2) representatives appointed by the Employer. A majority vote of all members of 
the Board shall be necessary for any action. If the majority of the Board does not agree 
upon such matters submitted to it within twenty-four (24) hours after final submission,^ 
the Board may call in a disinterested party as the fifth (5th) arbitrator acceptable to 
the majority of the members of the Board, or by majority vote may refer the matter at 
issue to a sole arbitrator. In event the fifth (5th) arbitrator is called .in, a vote of 
three (3) out of five (5) arbitrators shall be necessary for a decision. The expense of 
the Board of Arbitration shall be borne equally by the parties hereto. The decision of 
the Board upon matters submitted to it, or the decision of the single arbitrator, if the 
matter is referred to a single arbitrator, shall be final and conclusive and binding upon 
all parties hereto. Both parties hereto agree to abide by any and all such decisions and 
hereby respectfully request any court, to which the matter may be referred, to order 
compliance with the decision or the award.
7
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SECTION XIX» PENSIONS
A. The parties hereto agree to negotiate and. establish a pension plan, which plan 
shall be made effective by January 1, 1961. In addition to the employees covered by this 
agreement, said plan shall be open for coverage of other employees in the retail drug in­
dustry in Northern California for whom the Union or other Retail Clerks Unions in said area 
make agreements with the employers of said employees binding said employers to the terms
of said plan, the contributions therefor and the pension trust agreement provided for 
hereunder.
B. The pension plan herein provided for shall be established for a period of five 
(5) years and shall be jointly administered by the Union or Unions and the Employers, 
parties thereto. The plan shall be financed by contributions, as hereinafter specified, 
from the said Employers to a trust fund established and maintained under a trust agreement. 
The trustees under said agreement shall consist of an equal number of Employer and Union 
representatives. Said trust agreement shall be negotiated between the parties and made 
effective by January 1, 1961.
C. The contributions to the pension fund shall consist of monthly payments by the 
Employers, as hereinafter specified, on all straight-time hours worked by all employees 
covered by the collective bargaining agreements, including all compensated hours such as 
paid vacations, sick leave, holidays and the like. Commencing with the month of January, 
1961, and for each month thereafter, the Employers agree to make such monthly payments as 
directed by the Trustees for each such hour worked according to the following schedule:
1. For the period from January 1, 1961,
to January 1, 1964 . . . . . . . . . . . . . . .  7^0 per hour
2. For the period from January 1, 1964,
to January 1, 1966 ........................... .. 100 per hour
D. The pension plan shall be established on a sound actuarial basis and shall be 
subject to approval by the Internal Revenue Service. All costs incidental to the establish­
ment and administration of the pension plan, fund and trust agreement, including, but not 
limited to, pension consultant, actuary and attorneys' fees, shall be payable from the 
pension fund.
SECTION XX. INSURANCE TRUST FUND
There has heretofore been established and there is now in effect the Alameda County 
Drug and Candy Employees' Joint Welfare Insurance Trust for the purpose of providing 
group life, disability, accident and dismemberment insurance, and sickness, medical and 
hospital benefits pursuant to an Agreement of Trust which is attached hereto and marked 
Appendix "A" and as detailed in contracts between the Trustees of said Fund and Hospital 
Service of California and the Minnesota Mutual Life Insurance Company.
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To and including the month of September 1961, the Employer agrees to pay to said 
fund to provide said benefits the amount of eleven dollars and five cents ($11.05) per 
month for each eligible employee as provided in said Trust Agreement.
Based on hours worked in September 1961 with first payment due October 1 - 1 0 ,  1961, 
the Employer agrees to increase the above contribution by the amount necessary to provide 
Major Hospital - Medical insurance, it being understood that the additional cost of such 
insurance shall not be less than seventy-five cents (75#) per month nor more than one 
dollar and twenty-five cents ($1.25) per month.
If at any time a larger contribution is necessary than, the above eleven dollars and 
five cents ($11.05) per month (or, after September 1, 1961, $11.05 plus the cost of the 
Major Protection insurance) to maintain the insurance and benefits then in effect, the 
Employer agrees to pay said greater amount, provided, however, that the Trustees of the 
said Fund shall have the right to make provisions for the continuation of said insurance 
and benefits with others than the said Hospital Service of California and Minnesota Mutual 
Life Insurance Company, and provided further that should the cost or premium for the 
present insurance and benefits be increased by agreement between the said Fund and the 
present or other carriers thereof, notice thereof shall be given to the Employers ninety 
(90) days in advance of the effective date of such increase in premium, and provided fur­
ther, that in accordance with the Trust Agreement the Trustees may, if sufficient reserves 
be available, use such reserves in whole or in part towards said increased rates, if any.
It is the Parties' further intent that the said Trust Agreement shall be and the 
same is hereby amended in the following respects:
1. Reduction in the qualifying hours of work per month for eligibility of employees 
for benefits and for purposes of employer contributions by substituting the figure "sixty- 
five" ("65") for the figure "eighty" ("80") where the latter appears in Article Il(a) of 
the Trust Agreement.
2. Revision of Article Il(e) so that an employee whose employment is terminated 
after having worked the required qualifying hours in any month shall continue to be eli­
gible for benefits for said month and for the next ensuing calendar month, and so that 
the employer is obligated to make the required contributions for said employee for both 
such months.
3. All other amendments required in the Trust Agreement by reason of the terms 
of this agreement providing for increased contributions.
The Trustees are hereby authorized and instructed to put the foregoing amendments 
to the Trust Agreement into proper form, and the Parties hereby agree to accept and be 
fully bound by the Trust Agreement as amended in the manner provided for in this Agreement.
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SECTION XXL TERM OF AGREEMENT
This agreement shall be in effect from and including September 1, I960, to and in­
cluding August 31, 1962, subject however, to amendment and extension and termination 
thereafter as follows:
Not later than July 1, 1962, or of any year thereafter, either Party may notify 
in writing the other of its desire to amend as of the first (lst) day of the following 
September and shall specify the changes desired, whereupon the Parties shall enter into 
negotiations on the amendments desired. If the Parties are not in agreement by said 
September lst following the giving of notice, and unless the Parties then otherwise agree, 
this agreement shall terminate, except that the Trust Agreement and Trust Fund pursuant 
to Section XX of this contract shall continue in full force and effect during the month 
of the September on which the contract terminated, and the Employer shall during such 
month of September pay into the Fund the contributions due for eligible employees by 
reason of their employment during the August preceding said termination.
If in any particular year notice is not given as above set forth in this subsection, 
the agreement shall be automatically extended in all of its then existing terms and con­
ditions until amended or terminated as above set forth.
This agreement shall be binding upon the heirs, executors, administrators and 
assigns of the Parties hereto.
IN WITNESS WHEREOF, the Parties hereto have hereunto set their hands and seals 
this 12th day of December _______ , I960.
RETAIL FOOD CLERKS' UNION, 
LOCAL 870
UNITED EMPLOYERS, INC.
Collective Bargaining Representatives for 
THE ALAMEDA COUNTY RETAIL DRUGGIST GROUP
By /s/ Harris C, Wilkin 
Harris C. Wilkin 
Secretary-Treasurer
By /s/ John B. Cantwell 
John E. Cantwell
Vice President - General Manager
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Exhibit "A"
The following drug stores have authorized United Employers, Inc. to negotiate, sign and 
deliver this collective bargaining agreement on their behalft
Acme Drug Store
22595 Mission Boulevard
Hayward
Chimes Pharmacy 
3206 College Avenue 
Berkeley
Floresta Drugs 
14831 Washington Avenue 
San Leandro
Alameda Drug Company 
1501 Park Street 
Alameda
Clayworth Drugs 
1294 Bookman Avenue 
San Lorenzo
Foley Drug Company 
2312 Telegraph Avenue 
Berkeley
Allen's Pharmacy
East 14th & 97th Avenue
Oakland
Clayworth Tennyson Drugs 
1120 ¥. Tennyson Road 
Hayward
Gene's Drug Store 
201 MacArthur Boulevard 
San Leandro
Amerio Drug Company 
17850 Hesperian Boulevard 
San Lorenzo
Culbertson's Drug Store 
2973 Castro Valley Boulevard 
Castro Valley
Guy's Drugs
2949 East 12th Street
Oakland
Harder Hoad Drugs 
199 Harder Road 
Hayward j
Dolan Pharmacy
2498 Telegraph Avenue
Berkeley
High Street Pharmacy 
4255 MacArthur Boulevard 
Oakland
Bay Pharmacy
2000 San Pablo Avenue
Berkeley '
Duarte's Rexall Pharmacy 
2196 - 1st Street 
Livermore
Johnston's Drug Store 
1305 MacArthur Boulevard 
San Leandro
Bellini's Drug Stores 
1290 Davis Street 
San Leandro
East Bay Prescription Pharmacy
401 - 29th Street
Oakland
Kings Pharmacy
2200 MacArthur Boulevard
Oakland
J
Carl's Prescription Pharmacy 
3129 Castro Valley Boulevard 
Castro Valley
Elmwood Pharmacy 
2900 College Avenue 
Berkeley
Leo's Normal Pharmacy 
1101 Broadway 
Oakland
Castro Valley Pharmacy 
2632 Castro Valley Boulevard 
Castro Valley
Fairway Pharmacy
31081 Mission Boulevard
Hayward
Logan Drug Company 
9601 East 14th Street 
Oakland
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Alameda Co. Retail Drug Group 
w/ Retail Pood Clerks Union, Local 870
Loma Vista Pharmacy- 
3900 MacArthur Boulevard 
Oakland
Philip &  Philip
1502 Fruitvale Avenue
Oakland
Seminary Pharmacy 
5775 Foothill Boulevard 
Oakland
May Drug Company
5859 Foothill Boulevard
Oakland
Plaza Drug Store 
1301 East 14th Street 
San Leandro
Sherwood Swan and Company 
10th & Washington Streets 
Oakland
McCall Drug Company 
5296 Foothill Boulevard 
Oakland
Pond's Pharmacy 
4 Rick-Mark Center 
Irvington
Somersett Drugs
7645 MacArthur Boulevard
Oakland
McHaffie's Drug Store 
2112 Vine Street 
Berkeley
Ray's Drug Store
7501 MacArthur Boulevard
Oakland
Staple Drug
5845 MacArthur Boulevard 
Oakland
Mission Pharmacy 
171 Anza Street 
Mission San Jose
Reid's, The American Pharmacy, Inc.
Euclid at Hearst
Berkeley
Stier's Pharmacy 
1501 Webster Street 
Alameda
Niles Drug Company 
37573 Niles Boulevard 
Niles
Reid's Pharmacy 
990 "B" Street 
Hayward
Sutherland Pharmacy 
1500 Encinal Avenue 
Alameda
Ortzow's Pharmacy 
1300 Bancroft Avenue 
San Leandro
Rex's Drug Store 
5838 East 14th Street 
Oakland
Thompson's Pharmacy 
863 Rincon Avenue 
Livermore
Palmers Drug Store 
48 Shattuck Square 
Berkeley
R-X Drugs
1947 - 2nd Street
Livermore
U-Save Drugs 
1950 Grove Street 
Berkeley
Paul's Pharmacy 
206 "A” Street 
Hayward
Santa Clara Pharmacy 
9th & Santa Clara 
Alameda
Village Drug 
20680 Rustic Drive 
Castro Valley
Pay Less Drug Store 
1901 Telegraph Avenue 
Oakland
Peoples Drug Store 
P. 0. Box 36 
San Lorenzo
Sav-Rite Drug Stores 
1132 Washington 
1301 Broadway 
3300 East 14th 
Oakland
2200 Shattuck Ave. 
Berkeley
Washington Pharmacy #1 & #2 
1500 Farnsworth Street 
San Leandro
Webster Pharmacy 
1553 Webster 
Alameda
I
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"  DEC 29 1960
UNITED EMPLOYERS in c o r p o r a t e d ______________
6 1 0  S I X T E E N T H  S T R E E T  
OAKLAND 12, CALIFORNIA
*  T V I K O U S  3-1 2 2 1
December 21, I960
The contract previous to the one which is 
enclosed had a two year term, from 9-1-59 
to 8-31-61, with a provision for an interim 
opening on the subjects of wages and one 
fringe item. Instead of merely amending 
the e  contract the parties negotiated a new 
contract with a two year term, from 9-1-60 
to 8-31-62.
BLS 2452
59l
Budget Bureau No. 44-R003.il 
Approval Expire* March 31, 1962
. U. S. DEPARTMENT OF LABOR
B U R E A U  O F  L A B O R  S T A T IS T IC S
W a s h i n g t o n  25, D . C.
December lh, I960
United Employers, Inc. 
6l0-l6th Street 
Oakland 12, California
Dear Sir:
We have in our file of collective bargaining agreements a copy of your 
agreement with the Retail Clerks International Association, Local #870, covering 
Retail Drug Stores which continues in effect until August 1961. Press reports 
indicate that you have negotiated a new agreement.
Would you please send us a copy of your current agreement— with any 
supplements and wage schedules— negotiated to replace or to supplement the ex­
pired agreement. If your old agreement has been continued without change or if 
it is to remain in force until negotiations are concluded, a notation to this effect 
on this letter will be appreciated.
In addition, please provide the information requested below. You may 
return this form and your agreement in the enclosed envelope which requires no 
postage.
I should like to remind you that our agreement file is open to your use, 
except for material submitted with a restriction on public inspection.
Very truly yours,
If more than one agreement is enclosed, please provide information separately 
for each agreement on the back of this form.
1. NUMBER OF EMPLOYEES NORMALLY COVERED BY AGREEMENT 700
2. Number and location of establishments covered by agreement 7  ^ retail
drug shores in Alameda County. California___________________________________
3. Product, service or type of business retail drug stores_______________
4. If previous agreement has been extended without change, indicate new 
expiration date_______ _______________________________________________________
Robert ?. MacDonald
(Your name)
610 - 16th Street
(Street)
-Research Director, United Employers
(Position)
Oakland__________________________
(C'tv
